Safeguarding Culture Checklist
Leadership & Whole-School Culture
Safeguarding is clearly prioritised by senior leaders and governors.
Safeguarding responsibilities are understood by all staff, not just the DSL team.
Policies are up to date, known, and consistently applied across the school.
Leaders model transparency, accountability, and professional curiosity.
Staff Training & Confidence
All staff receive regular, high-quality safeguarding training.
Staff know the signs of abuse, neglect, exploitation, and emerging risks.
Staff are confident in how to report concerns quickly and correctly.
Supervision/support structures exist for DSLs and pastoral staff.
Children’s Safety & Wellbeing
Pupils know who to go to if they are worried.
Pupils feel listened to, respected, and taken seriously.
The school fosters inclusion, belonging, and emotional safety.
Safety, relationships, consent, and wellbeing are embedded in the curriculum.
Reporting & Record Keeping
Concern reporting systems are clear, simple, and well understood.
Records are accurate, timely, fact-based, and securely stored.
Patterns of concern are identified through consistent monitoring.
Information is shared appropriately with relevant agencies.
Safe Recruitment & Staff Conduct
Recruitment follows safer recruitment principles.
Staff know the code of conduct and professional boundaries.
Allegations against staff are handled robustly and fairly.
Visitors/volunteers are appropriately supervised and risk-assessed.
Partnerships & External Agencies
Early Help is used effectively to support families.
The school engages with social care, health, police, and CAMHS.
Multi-agency meetings are attended and actions followed through.
Information sharing supports early identification of risk.
